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Abstract: Mental health awareness has gained increasing global attention due to its significant impact on 

workplace productivity. However, research on the role of mental health awareness in vocational training 

graduates remains limited, particularly in Indonesia. This study investigates the relationship between mental 

health awareness and work productivity among graduates of BLK Komunitas Al Hikmah Pandeglang. Using a 

quantitative research design, data were collected through a survey questionnaire distributed to 112 respondents. 

Statistical analysis, including t-tests and correlation analysis, was conducted using JAMOVI software. The results 

indicate a strong positive correlation (r = 0.873, p < 0.001) between mental health awareness and work 

productivity, suggesting that higher awareness contributes to improved performance. However, t-test analysis 

found no significant differences in mental health awareness between male and female graduates (p = 0.604). 

These findings highlight the importance of integrating mental health education into vocational training programs 

to enhance graduates’ productivity. Despite these insights, limitations such as self-reported data and the inability 

to establish causation suggest the need for further longitudinal and experimental research. Strengthening mental 

health policies within vocational education and workplaces remains crucial for fostering a resilient workforce. 
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1. INTRODUCTION  

In recent years, the importance of mental health awareness has gained significant 

attention globally, particularly within the context of the workplace (de Oliveira et al., 2023; 

Kelloway et al., 2023; LaMontagne et al., 2014). Mental health issues, such as stress and 

anxiety, have become increasingly prevalent, affecting not only personal well-being but also 

overall productivity (Chopra, 2009; Evans et al., 2018; Garcia-Williams et al., 2014; Hyun et 

al., 2007; Mousavi et al., 2018). The influence of mental health on work productivity is 

especially critical in environments that demand high levels of performance and skill, such as 

vocational training programs (Jensen et al., 2022). Among these, the Community Vocational 

Training Centers (BLK) in Indonesia play a crucial role in providing skills to individuals 

seeking employment (Fajarsyah, 2023; Fajarsyah & Okfernando, 2025). However, mental 

health awareness in these centers remains an underexplored area, despite its potential impact 

on the graduates' success in the workforce. This study focuses on understanding the relationship 

between mental health awareness and work productivity among the graduates of BLK 

Komunitas Al Hikmah Pandeglang, Indonesia. 

The research is conducted in the context of the Community Vocational Training Center 

(BLK), a key institution for vocational education and training in Indonesia (Fajarsyah, 2023). 

While the government and private sectors have begun addressing mental health in various 
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public health initiatives, the specific focus on mental health awareness in vocational training 

institutions remains limited. BLK Komunitas Al Hikmah Pandeglang, located in the province 

of Banten, provides a unique setting for examining the relationship between mental health 

awareness and work productivity. The center serves a diverse population of vocational students 

who are preparing to enter the workforce. This study seeks to explore how mental health 

awareness influences the graduates' productivity in their careers, with a particular focus on the 

differences between male and female graduates. 

The state of the art regarding mental health and productivity has been well-established in 

the general workplace context, but there is limited research that directly links mental health 

awareness to the productivity of vocational training graduates. A significant body of work has 

explored how mental health conditions, such as depression and anxiety, can negatively affect 

work performance (Ahmed, 2020; Brohan & Thornicroft, 2010; Bubonya et al., 2017; Goetzel 

et al., 2018; Huo et al., 2022; Leka & Nicholson, 2019; Pengju et al., 2018; Pfeffer & Williams, 

2020; Thomas & Hersen, 2002; Trotter et al., 2009). However, studies specifically addressing 

mental health awareness and its impact on work productivity in the context of vocational 

education and training are scarce (de Oliveira et al., 2023; Huo et al., 2022). Furthermore, little 

research has been done on how gender might influence the relationship between mental health 

awareness and work productivity, especially within Indonesian vocational training programs. 

There exists a notable research gap in understanding the role of mental health awareness 

within vocational training programs, particularly in Indonesia. While mental health awareness 

campaigns have been integrated into various educational and workplace environments, there is 

a lack of empirical evidence that focuses on how such awareness can affect the work 

productivity of vocational graduates. Additionally, there is limited research on how male and 

female graduates may differ in their perceptions of mental health and its impact on their work 

performance. This gap in the literature highlights the need for targeted research that addresses 

the specific challenges and opportunities in the vocational training context. 

The primary objective of this study is to examine the relationship between mental health 

awareness and work productivity among the graduates of BLK Komunitas Al Hikmah 

Pandeglang. Additionally, the study aims to explore whether there are significant differences 

in mental health awareness between male and female graduates and how these differences, if 

any, affect their work productivity. By using statistical analysis to assess these relationships, 

the study aims to contribute valuable insights to the field of vocational education and training 

in Indonesia, with potential implications for policy and practice aimed at improving both 

mental health awareness and work productivity in vocational training centers. 
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2. METHOD  

This study adopts a quantitative research design to explore the relationship between 

mental health awareness and work productivity among graduates of BLK Komunitas Al 

Hikmah Pandeglang. The study utilizes a survey questionnaire as the primary data collection 

method, which was administered via Google Forms. The participants in this study are graduates 

from the Community Vocational Training Center (BLK), and the survey was designed to gather 

quantitative data on their awareness of mental health issues and its potential impact on their 

productivity in the workplace. The data collected will be analyzed using JAMOVI, a statistical 

software, to conduct t-tests and correlation analysis (The jamovi project, 2022). 

The survey consists of 10 questions that measure mental health awareness and work 

productivity. The questions are based on a 5-point Likert scale, ranging from 1 (Strongly 

Disagree) to 5 (Strongly Agree), allowing respondents to express their level of agreement with 

statements about mental health and its influence on their work. The use of Likert scales in 

surveys is widely recognized for its reliability in measuring attitudes, perceptions, and 

behavioral intentions (Joshi et al., 2015). The first part of the questionnaire collects 

demographic information (such as gender), while the second part focuses on specific aspects 

of mental health awareness and productivity. The survey was distributed to graduates of BLK 

Komunitas Al Hikmah, and the responses were collected anonymously to ensure privacy. Total 

respondents are 112 respondents with no missing value. 

For the data analysis, t-tests will be conducted to determine if there are any significant 

differences in mental health awareness between male and female graduates. This method will 

allow the researcher to assess whether gender influences the perception and understanding of 

mental health issues. Additionally, correlation analysis will be used to examine the relationship 

between mental health awareness and work productivity. A significance level of 0.05 will be 

applied to determine whether the results are statistically significant. By employing these 

statistical techniques, the study will provide a clearer picture of how mental health awareness 

might affect the productivity of vocational training graduates in their work environments.  

Despite the rigor of the study, there are several limitations and potential biases to 

consider. One limitation is the self-reported nature of the survey, which may lead to social 

desirability bias, where respondents may provide answers, they believe are more socially 

acceptable rather than their true feelings. Additionally, the sample size could be limited due to 

the number of graduates willing to participate in the study. These factors may affect the 

generalizability of the findings. However, the use of a quantitative approach and the application 
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of appropriate statistical methods, such as t-tests and correlation analysis, will help ensure that 

the results remain valid and reliable, despite these limitations. 

 

3. RESULT AND DISCUSSION 

The total number of respondents is 112, consisting of 62 females (55.4%) and 50 males 

(44.6%). This indicates that female graduates slightly outnumber male graduates in the study 

sample. The cumulative percentage shows that after accounting for the male respondents, the 

total reaches 100%, confirming that all responses were included in the analysis (see Table.1). 

Table 1. Respondent Distribution. 

Gender Counts % of Total Cumulative % 

Female  62  55.4 %  55.4 %  

Male  50  44.6 %  100.0 %  

Table 2 provides descriptive statistics for mental health awareness (MH) and work 

productivity (WP) across gender groups. The mean score for mental health awareness is 3.76 

for females and 3.85 for males, with both genders reporting a median value of 4.00, indicating 

a generally positive awareness of mental health issues. The standard deviation (SD) for MH 

suggests slight variability, with female respondents showing a higher SD (0.941) than males 

(0.871), indicating more variation in responses among females. Regarding work productivity, 

females have a mean score of 3.71, while males have a mean of 3.72, with median values of 

3.90 and 3.80, respectively. The SD values for WP (0.961 for females and 0.914 for males) 

suggest that both groups exhibit relatively similar levels of dispersion in responses. These 

results indicate that both genders report comparable levels of mental health awareness and work 

productivity, with slight variations in the mean scores (see Table 2). 

Table 2. Descriptive Result. 

  Gender N Missing Mean Median SD 

MH  Female  62  0  3.76  4.00  0.941  

   Male  50  0  3.85  4.00  0.871  

WP  Female  62  0  3.71  3.90  0.961  

   Male  50  0  3.72  3.80  0.914  

The study further investigates gender differences in mental health awareness (MH) 

using an independent t-test analysis. The results indicate that there is no significant difference 

in MH awareness scores between male and female respondents (t = -0.520, df = 110, p = 0.604). 
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This suggests that both male and female graduates exhibit similar levels of mental health 

awareness, with no statistically meaningful gap. This finding aligns with prior research 

indicating that gender may not always be a determining factor in mental health awareness, 

especially within similar educational and occupational settings. A more detailed statistical 

summary is provided in Table 3, while the descriptive visualization of the results can be seen 

in Figure 1. 

Table 3. T-Test Result. 

  Statistic df p 

MH  
Student's 

t 
 -0.520  110  0.604  

Note. Hₐ μ Female ≠ μ Male 

 

Figure 1. Descriptive Plots. 

The correlation analysis examines the relationship between mental health awareness 

(MH) and work productivity (WP) among VT graduates. The Pearson correlation coefficient 

between these variables is 0.873 (p < 0.001), indicating a strong and significant positive 

relationship. This suggests that as mental health awareness increases, work productivity also 

tends to improve. This finding supports psychological and workplace productivity theories that 

emphasize the role of mental well-being in enhancing work performance. A higher awareness 

of mental health may lead to better stress management, motivation, and efficiency at work. 

More detailed correlation values are presented in Table 4. 
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Table 4. Correlation Result. 

    MH WP 

MH  
Pearson's 

r 
 —     

   df  —     

   p-value  —     

WP  
Pearson's 

r 
 0.873 *** —  

   df  110  —  

   p-value  < .001  —  

Note. * p < .05, ** p < .01, *** p < .001 

The strong correlation between mental health awareness and work productivity aligns 

with previous studies that highlight mental health as a critical factor in workforce efficiency 

(Bubonya et al., 2017; Trotter et al., 2009). Employees with higher mental health awareness 

are more likely to recognize early symptoms of stress, seek appropriate support, and maintain 

a balanced work-life routine. These findings suggest the importance of integrating mental 

health programs into VT institutions to prepare graduates for professional environments where 

psychological well-being impacts their performance. However, while the correlation is strong, 

causation cannot be inferred, meaning other factors might also contribute to work productivity. 

Future research could explore causal relationships through experimental or longitudinal studies 

to strengthen these findings. 

 

4. CONCLUSION 

The findings of this study highlight the significant positive correlation between mental 

health awareness and work productivity among VT graduates, emphasizing the crucial role of 

psychological well-being in enhancing workplace performance. However, the t-test results 

indicate no significant difference in mental health awareness between male and female 

graduates, suggesting that gender does not play a determining role in this context. These results 

reinforce the need for mental health education and workplace interventions that cater to all 

employees, regardless of gender, to foster a more resilient and productive workforce. 

Despite these valuable insights, this study has several limitations. The use of self-reported 

questionnaires may introduce bias due to subjective responses. Additionally, while a significant 

correlation was found, causality cannot be established, meaning that other factors might 

influence work productivity beyond mental health awareness. Future research should consider 
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employing longitudinal studies or experimental designs to explore causation more 

comprehensively. Moreover, expanding the study to include diverse VT institutions and 

broader demographic factors could enhance the generalizability of the findings. Strengthening 

mental health policies within VT curricula and workplace environments remains an essential 

step toward maximizing graduates' productivity and well-being in the labor market 
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